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THE WHITE HOUSE

V' A - H i \' G T 0 N

May 27, 1982

Harrison

Mr. Deaver forwarded to me your letter

With respect to your request that the White House intervene
on your behalf, I am afraid that such intervention is pro-
hibited by our standards of conduct. Members of the White
House staff may not contact an agency that performs regula-
tory or adjudicative functions, such as the Equal Employment
Opportunity Commission, concerning any particular matter
pending before that agency, when to do so might imply a
request for preferential treatment or the use of political
influence in the decision-making process. The purposes of
this general policy are to avoid even the appearance of
impropriety by members of our staff and to preserve the in-
dependence and integrity of the regulatory and adjudicative
processes.

I am sorry that we could not be of more assistance at this
time, but again, we do appreciate your letter.

Sincerely,

Orig. signed by FFF

Fred F. Fielding
Counsel to the President

FFF/JML/aw 5/27/82
cc: FFFielding/JMLuttia/Subj .,Ch ron
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.\ E I MO RAND ) C ' I

THE WHITE HOUSE
C

.-WASHINGTON

June 7, 1983 J

MEMORANDUM FOR FRED F. FIELDING

FROM: JOHN G. ROBERTS(
;{

SUBJECT: Correspondence from o0
His EEOC Case

has written the President
to advise him that the EEOC has ruled in his favor, after a

ago." Central Files has no record of such a letter,
although writes the President frequently about
whatever is on his mind. In his current letter,
states that the EEOC is "un-American" and that he will hold
the President to-his promise to get rid of it.

Rick Neal sent an interim response and forwarded
the incoming to Mike Uhlmann, who adroitly passed it to us.
I see no reason to bother the EEOC about this matter.
According to the matter was resolved in b
his favor in 14 months -- not at all a lengthly period for
an EEOC complaint. I have been unable to confirm that the
President promised to abolish the EEOC. We should ignore
that assertion in any event, as well as the assertion that
the EEOC is "un-American," the truth of the matter
notwithstanding. I have drafted a deliberately bland
response for your signature.

'?

Attachment

6lo



IMENMO R.AND T. AI

THE \WHITE HIOUSE

\\ASHI N G C C
1

June 7, 1983

MEMORANDUM FOR FRED F. FIELDING

FROM: JOHN G. ROBERTS .

0
SUBJECT: nce from

His EEOC Case

has written the President
..- 1 1lh 4 -C 1* -- -

ago. Lenlral riles nas no recora or sucn a ierzer,
although writes the President frequently about
whatever is on his mind. In his current letter,_ 1
states that the EEOC is "un-American" and that he will hold
the President to his promise to get rid of it.

Rick Neal sent an interim response and forwarded
the incoming to Mike Uhlmann, who adroitly passed it to us.
I see no reason to bother the EEOC about this matter. \
According to the matter was resolved in
his favor in 14 months -- not at all a lengthly period for
an EEOC complaint. I have been unable to confirm that the
President promised to abolish the EEOC. We should ignore
that assertion in any event, as well as the assertion that
the EEOC is "un-American," the truth of the matter
notwithstanding. I have drafted a deliberately bland
response for your signature.

Attachment
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THE WHITE HOUSE

W A S H N G T 0 N

June 7, 1983

\D u
Dear

Thank you for your letter to the President concerning your

case before the Equal Employment Opportunity Commission. In

that letter you noted that you obtained a favorable

decision, but only after a delay of fourteen months.

As a general matter, the White House adheres to a policy of

not becoming involved in or commenting upon particular

matters before an agency that performs regulatory or

adjudicative functions, such as the EEOC. This policy

preserves the independence and integrity of the Commission's

processes. I trust you will appreciate the need for us to

adhere to this policy, and to refrain from comment upon your

specific case.

We do, however, appreciate
general views on the EEOC.
appropriate consideration.

having the benefit of your more
They will be given every

Sincerely,

Orig. sl- a-, ' -7 7.

Fred F. Fielding
Counsel to the President

FFF:JGR:aw 6/7/83

cc: FFFieldina
JGRoberts
Subj.
Chron
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THE WHITE HOUSE

WASH I NGTON

June 7, 1983

Dear

Thank you for your letter to the President concerning yourcase before the Equal Employment Opportunity Commission. Inthat letter you noted that you obtained a favorabledecision, but only after a delay of fourteen months.

As a general matter, the White House adheres to a policy ofnot becoming involved in or commenting upon particularmatters before an agency that performs regulatory oradjudicative functions, such as the EEOC. This policypreserves the independence and integrity of the Commission'sprocesses. I trust you will appreciate the need for us toadhere to this policy, and to refrain from comment upon yourspecific case.

We do, however, appreciate
general views on the EEOC.
appropriate consideration.

having the benefit of your more
They will be given every

Sincerely,

Fred F. Fielding
Counsel to the President

FFF:JGR:aw 6/7/83

cc: FFFielding
JGRoberts
Subj.
Chron
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THE WHITE HOUSE \
co

WASHINGTON

-oMay 16, 1983

CD

FROM: MIKE UHIL4Nm

(nI

One cannot tell from this remove
whether the gentleman's complaint
against EEOC is meritorious. The
routine procedure in a matter like
this is to request a report from
EEOC, but the White House Counsel's

FOR: JUDY JOHNSTON ;

FROM: MIKE UiHMsANN

office annot tell from this remove
whether the gentleman's complaint

against EEOC is meritorious. The
routine procedure in a matter like
this is to request a report from
EEOC, but the White House Counsel's
office and not OPD should be the
channel.
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May 3, 1983

Dear
(n

On behalf of President Reagan, I vould
like to thank you for your letter of
April 20, 1983, in which you write
concerning the Equal Employment Oppor9
tunity Cosmission.

Please be advised that I have forwarded
a copy of your letter to pppropriate
White House officials for their review
and direct response to you.

With the President's best wishes,

Sincerely,

Rick J. Real
Special Assistant to
the President for
Intergovernmental Affairs



May 3, 1983

-,
CDDear

On behalf of President Reagan, I would
like to thank you for your letter of
April 20, 1983, in which you write
concerning the Equal Employment Oppor9
tunity Commission.

Please be advised that I have forwarded
a copy of your letter to pppropriate
White House officials for their review
and direct response to you.

With the President's best wishes,

Sincerely,

Rick J. Seal
Special Assistant to
the President for
Intergovernmental Affair
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Date: /2} 1/-

TO: F RD FI;LDI,.- '- OFFiC7

FROMN: K4 THERIAE CAMA,LIER
Staff Assistant ro
James A. Baker, III

Information

i Action

Please route for an appro prite
resCronse on beh lf of J- F }ker.



I-I JO.RANDL)i \

JTILE \\ IlTE t()1L'

\\ A S i 1 , -1 0 N

May 11, 1983

MEMORANDUM FOR FRED F. FIELDING

FROM: JOHN G. ROBERTS , --

SUBJECT: Complaint Concerning Processing
of a Case at the EEOC

s A. Baker III to cc
rap Af- -th FEfC. I

I recommend a brief reply to reiterating your
previous advice that it would be inappropriate for the White
House to become involved in a particular case before the
EEOC. You can give - David Slate's name b

, and generally assure that the
Administration is fully committed to enforcing the civil
rights laws.

Attachment
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THE WHITE HOUSE

WAS H I NGTON

0
OMay 27, 1983 a

;-

0

e0
i

Harrison: b 5o

I am writing in response to your letter of Apzi
James A. Baker III. In that letter you expressed concern C

over the status of your case before the Equal Employment
Opportunity Commission.

As I advised you in my letter of May 27, 1982, it would be
inappropriate for any member of the White House staff to
contact an agency that performs regulatory or adjudicative
functions, such as the Equal Employment Opportunity Commis-
sion, concerning any particular matter before that agency.
Questions concerning the status of your case before the
Commission may be directed to the new General Counsel, David
L. Slate. I trust you will understand that the White House
does not become involved in particular claims pending before
the Commission to preserve the independence and integrity of
the Commission's processes.

With respect to the more general concerns raised in your
letter, I can assure you that the Administration is fully
committed to viaorous enforcement of the civil rights laws,
not only by the Equal Employment Opportunity Commission but
by all agencies charged with enforcement responsibility.
Mr. Slate, of course, shares this commitment. I am confident
your case will receive every appropriate consideration.

Sincerely,

Fred F. Fieldina
Counsel to the President

FFF:JGR:aw 5/27/83
cc: FFFielding/JGRoberts/Subj./Chron

Lb'



THE WHITE HOUSE

WAS H I NGTON

May 27, 1983 C
Co

I

to

CD

(0

Harrison:

Harrison: 0

I am writing in response to your letter of April 1, 1983 to
James A. Baker III. In that letter you expressed concern
over the status of your case before the Equal Employment
Opportunity Commission. a

As I advised you in my letter of May 27, 1982, it would be
inappropriate for any member of the White House staff to
contact an agency that performs regulatory or adjudicative
functions, such as the Equal Employment Opportunity Commis-
sion, concerning any particular matter before that agency.
Questions concerning the status of your case before the
Commission may be directed to the new General Counsel, David
L. Slate. I trust you will understand that the White House
does not become involved in particular claims pending before
the Commission to preserve the independence and integrity of
the Commission's processes.

With respect to the more general concerns raised in your
letter, I can assure you that the Administration is fully
committed to vigorous enforcement of the civil rights laws,
not only by the Equal Employment Opportunity Commission but
by all agencies charged with enforcement responsibility.
Mr. Slate, of course, shares this commitment. I am confident
your case will receive every appropriate consideration.

Sincerely,

Fred F. Fieldina
Counsel to the President

FFF:JGR:aw 5/27/83
cc: FFFielding/JGRo erts/Subj./Chron


